
Southwest Ohio Regional Parent Meeting

March 4, 2020

Java Johnny’s/ Middletown, Ohio

In Attendance: Dawn Millhouse, Sharon Rieke (SST 13), Janet Maine, Nancy Crabree, Vicky 
Coleman, Becky Kremer, Sharon Honnert, Julie Dunford, Terri Doerr, Julia Tinmberlake, Megan 
Horstmeier, Lyndsay Havey, Susan Sweeney, Dawn Hamilton, M. Todd Green, Regina Hodnett, 
Kristin Hall (CPS District Rep), Cindy Aardema (Easter Seals). Lindsey Havey, Education 
Program Specialist, OEC in ODE.

Lindsey Havey:

 Mrs. Havey came to address specifically items regarding the upcoming Spring 
Conference (March 12 @ Xenos Christian Center in Columbus, Ohio) and the specific 
work of the Parent Mentor as the program is under her purview.  She related that the 
value of the work that we do is evident and relevant, seen by those who supervise the 
program. Because of the work we do, the Dispute Resolution Department has good 
information on hot button issues.  This is relevant as a “Mock IEP” or the “top 8 things 
that can go wrong” will be presented at Spring Conference. For the “Mock IEP”, a 
request was made for the parent mentor role to be highlighted in the skit.

 We are asked to bring a copy of the Ohio Operating Standards (Special Education) and be 
knowledgeable about the “Each Child, Our Future” document.  The Operating Standards 
are undergoing revision at this time, and it is important that Parent Mentors – Mrs. 
Havey’s words – “learn to use the Operating Standards as leverage” when mentoring 
parents on how to advocate for their child regarding special education services.

 The next item she discussed was the new Parent Mentors (PM) coming into Southwest 
Ohio in Clermont county and Lebanon schools.  One has been selected but not fully hired 
as she must wait two months after retirement – so she will not be in place until end of 
school year, but hopefully will attend spring conference.  We are asked as a “strong” and 
stable group with a good reputation to reach out and mentor her and the other mentor 
coming in. They will be invited to our last regional meeting on May 7 as well.  There are 
30 entities still on the wait list for parent mentor grants: there has not been an increase in 
funding to add more to the line item in the state budget so usually “new” grants are 
actually grants returned to the state when districts decide to drop it or self-fund (such as 
Brookville or Mt. Healthy).

The question was asked about District Representatives (DR) and their engagement with the PM 
program and their attendance at Spring Conference with some not attending.  The suggestion was 
made to devise specific topics of interest and possibly survey DRs about their interests.  Also, 
because there is turnover with mentors and reps, it is requested that DRs mentor new DRs.  One 
topic of interest for the PMs is a session on how DRs can best utilize and work with the PM.



Lindsey reviews all the CCIP and Scope of Work (S-O-W). The goal is for the S-O-W to be 
completed in the spring so that PMs and DRs can collaborate on it and it be accurate to represent 
the actual work of the Parent Mentor in that district.

There is discussion about returning to site visits by ODE/OEC based on feedback from PMs. It 
has been helpful in the past to assure that PMs have the equipment required by the grant and     
S-O-W, and to clarify purchase of office supplies, hours worked, mileage, etc.  This is important 
because of new PMs and DRs who come in across the state: some PMs are contractors, others 
serve districts, some several districts, and some entire counties. The site visit is intended to be 
positive and not evaluative to find out both challenges and what is working well. Again, the S-O-
W will be the format on which the visit is based and PMs should have a copy of the document. A 
suggestion was that each SST could coordinate site visits and do any required follow-up. This is 
still in discussion and ODE/OEC is trying to decide if it will be a 5, 7, or 10 year cycle.

Question: What is ODE and OCECD policy regarding OCECD staff who participate in 
facilitated/mediated/due process meetings? 

Answer: Parents must inform the school district that they are bringing OCECD staff into the 
meeting.  The OCECD staff will contact the parent mentor in the district to get background 
information on the parent/family as the purpose is to work cooperatively with each other to the 
benefit of the student. This is also to eliminate confusion and conflict and ensure collaborative 
effort and goodwill among all parties – family, mentor, school, and district.

OEC/ODE has a contract with OCECD to 
provide professional development in 
collaboration with the Coalition. OEC is the 
manager of the PM grant, approves program 
sites, S-O-W, and monitors the budget

OCECD receives the grant money from ODE 
and provide regional level training and 
support; provide service and support in areas 
where no PM is present. There is a regional 
person from the Coalition aligned with the 
SST.

Data Collection: some of the definitions of what counts as parent contacts still feel rather vague, 
however, there was a zip drive sent a while back with definitions and PMs can refer to that to 
clarify information.

Dyads: Dyads occur when there is communication and training between different entities/areas. 
Only two are required per year.  Technically, we are doing the dyad when we meet for our 
regional meetings when we do updates and trainings specific to our roles.  We need to give 
ourselves credit for completing dyads when doing data collection.

OCALI: There are a couple of considerations in the works. The Parent Mentor booth worked out 
well last year, and a possible expansion of the PM role in the national conference.  Also, there is 
an idea of an OCALI presentation that is a type of Orientation for parents.  It would be a single 
broadcast on a single night and families would be invited to a location in the district(s) to get the 
information. Parent Mentors and SST folk would be present to field further questions and get 
feedback.



Cindy Aardema, Community and Family Engagement Coordinator with Easter Seals.

Easter Seals organization is 100 years old.  It began with a gentleman whose son was injured and 
sought to get services for him that were not available at that time. It grew over time. It is now 
international with 75 affiliates. Its specific activities are tailored to the needs of the community, 
serving Hamilton, Butler, Warren, and Clermont counties. It serves all ages experiencing any 
hardships including disabilities, economic hardships, mental health, homeless, runaways, 
employment, retirees, etc.  Workforce development is at the core, working with Employment 
First initiatives and offering a continuum of services.

Easter Seals takes the Person-centered approach and has or supports several different programs 
in various locations. I CAN – diploma deferral /job training program for students with 
disabilities, Project Search (Cincinnati Public), Youth Build in partnership with Messer 
Construction (at-risk youth or drop-outs), minimum wage employment at the Walnut Hills 
location. There is also Transition Works. Inside-Out employs artists, youth/young adults with 
disabilities (Butler County).

At neighborhood hubs, clients can access skill-building and social opportunities to prepare for 
employment: hubs are 1 leader to 4clients who have community experience daily. Work and 
Grow allows for a few hours paid employment at specific sites as well as recreational activities. 
Through community employment clients are matched with paid jobs that coordinate with talents 
and goals.

Job coaching is provided but the funding source must be the waiver or private. Cindy speaks of 
building a team for students with disabilities regarding postsecondary options in transition 
planning and is doing outreach to advise all districts of Easter Seals services to meet the 
transition goals of students. Many parents do not know what is available and have not fully 
considered all options.  Schools must help the exceptional student develop reasonable and 
reachable goals.

Discussion came up about waiver denial and needing creative means to get services. Steve Beha 
with ODDD and Family Resource Network of Ohio, https://www.frnohio.org/author/stevebeha/, 
is a great resource for families.

Cindy was introduced to some at the Common Threads meeting where we discussed Boot Camp 
for Adults, also.

Suggested that Cindy hold a PM training at the Inside-Out facility to help us get a good 
understanding of that and other Easter Seals programs.

Other OCECD / PMs:

 Fall partnership with OCALI (shared above)
 Perry Zirkle presentation on discipline available on line, certificates available
 There has been good response to all the webinars offered
 Nancy will offer workshop training to PMs on the It’s My Turn and GPS transition 

trainings.



 No PM Council updates since meeting last month.

Suzanne shared a summer camp resource for children with medical issues: the camp is 
completely free as it is paid for by donations of others and the doctors and nurses volunteer their 
time.  It is a five-day respite for families and the camper, located in Mt. Gilead, Ohio. Thank you 
for this information, Suzanne! We feel your separation anxiety, too!

https://flyinghorsefarms.org/

https://flyinghorsefarms.org/wp-content/uploads/2019/09/2019FactSheet.pdf

Next meetings: March 12 – Spring Conference, Columbus, Ohio, 9-3.

  May 7 – EOY, Janet’s House, Wyoming (Cincinnati), Ohio 9:30 -2:00.

Vicky Coleman, Recording Secretary


